
AMERICAN PERSONNEL AND GUIDANCE ASSOCIATION 

l. CALL TO ORDER 

MINUTES 
Executive Council JVieeting 
November l8, 19, 20, 1965 
Prcsi.ding: C. 'v\'infield Scott 

The rneeting was called to order at l:45 p. m., November 18, by Frcsicjent Scott in the 
Washington Hilton Hotel, Washington, D. C. Members of the Executive Council present 
were: 

Ralph F. Berclie 
Bernard R. Black 
Harold F . Cottingham 
Walter N. Durost 

(only on 19th ancl 20th) 
Gail F. Farwell 
Paul W. Fitzgerald 

(only on l 9th and 20th) 

Arthur A. Hitchcock 
Kenneth B. l·Lyt 
Henry L. Isaksen 

(sat in for P~1ul Fttzger21ld 
on November 18) 

George 0. Mc Clary 
John F. McGowan 
John E. Muthard 

Frank C. Noble 
C. vVinficld Scott 
Ben1amin Shimberg 
Hobert 0. Stripling 
W. v\'c2sl.ey Tennyson 
David V. Tiedeman 
Garry R. Walz 
E. Wayne Wright 

The following observers were present: Dav icl Dawson, Stephen B. Friedheim, Beverly 
Gunstone, Ralph H. Johnson, Laura Mae Kress, Joel Patricia Lawlor. 

Dr. Scott opened the meeting by asking one minute of siJencc in tribute to Haro lei Seashore. 

II. MINUTES 

The revised minutes of the May 27 -29, 1965 Executive Council meeting were presented. 
A question was raised about the:: omission of sorne Divisions on page 3. (It \Vas n1oved 

and seconded that: Th<::_~inutes_1'.e approvccl as r<::yisecl with the ex_ception of Itcm _ _3C 
on page_ 3. Motion pas secl. (The corrected page .3 is attacbed as A ppenclix A.) 

B. Votes Taken Mai.! Ballot 

All motions sent out for mail ballot passed. It was moved cind seconded tbat: Th_e 
l~porJ on the mail ballot.f."..."1\LlJ& .. be ac;_c;c;ut_e_d. Motion passed. These items arc: 
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(1) Travel and Honoraria; (2 ) Tl1e Role of the Professional Preparation and Standards 
Committee; (3) To have a study of sub-professional training and personnel done by the 
PPS Committee; (4) Authorization for AFGA to become a member of the U. S. Commission 
on UNESCO; and (5) Resignation of Executive Director. 

Ill. REPORTS OF OFFICERS AND DIVISIONAL PRESIDENTS 

A. Officers ----
!. President 

No report was given by F're sident Scott. 

2. Executive Director 

No official report was given by Dr. Hitchcock. Attention was called to the fact 
tbat the Administrative> Staff were atkncling as observers and will take part in 
appropriate committee reports and stuclics. 

3. Treasurer 

Dr. Farwell called atkntion to the 12 1/2 percent growth in membership. There i.s 
also a Jag between membership income and the payment of bills. He stated that the 
new Medicare Act adds to our social c;ccuritv budget requirements. It was reported 

that a certain portion of the rent from our l607 New Hampshire Avenue, N. VI., 
building must be taxable. There 1s a nccd !'or tbe modification of certain personnel 
positions. Dr. Farwell remarked about'' rccommendati.on for additional clerical 
personnel at Headquarters. A question \\as raiserJ about the necessity of mstal!ing 
a new telephone systen1 in Lieu of the proposed ivJ.aJ1ctgc1nent Consultant fi'ir1n study 
of Headquarters. Further clarification was t..iven by David Dawson ancl Ga.ii !arwell 
on various budget itenLs and the Trca~~urer's report. 

B. Divisional Presidents 

1. American Co11cge ?c rsonneJ /\ ssoclati nn 

TJr. Ral.ph Bcrdie re;_Jorted about an :.-1n;,1 lyc3i,s c!onc rcc(~ntly which corn pared the 
rnen1bership overlap !:;.:-;tween _f\(;PA and otJ1t::r assor:iations. It was 1co:rnecl that 80 
percent of the ACPA munbers do '.10t heiong to any other COSPJ\ association. There 
may be 12, 000 lG \:J. ()()(: student pcrsr:nrn l workers. but unly 4500 of these belong to 
1\CL'A or APCJA, This i3 ri;levant Cor ,-\P(~/\ bc'1_'f!Usc of the: gro\ving- interest to have 

COSPA develop rnto a sena.ratc organ1zation of cotuuent personnel workers in higher 
education. DY. Benlic .';aid that since tiley have a list or these particular individuals 
not belonging to ACPA, efforts will be made to make them members. This list was 
produced from the , ighl COSPA organizations and the ACPA membership lists. 



The 14 ACPA Commissions have been very active, One is starting a study on the 
implications of a code of ethics and a casebook. The Commission on Professional 
Preparation has prepared c.everal statements, including one with COSPA, and an 
inter-divisional statement on the role and preparati.on of student personnel workers, 
These will be analyzed and recommended to the Executive Council for action, Two 
Com.missions are working with the Junior College Association to plan a training 
institute for oersons involved in preparing student personnel workers. A policy 
statement is being prepared by the Housing Commission .in the housing of students 
in colleges and universities, 

Dr, Berdie stated that two studies are being clone. One is cin membership and the 
other concerns the attitudes of l1J.ernbers tovvard Conventions. 

Dr, Muthard suggested that the othccr Divisions rnight benefit !rom the reasoning 
behind the ACPA Commission structure, Dr, Black summarized the distinction between 
their Com1nittees and (~(J1.11n1issions. '"fhe/ round the C~on1n1ittees too large to function 
well, so fifteen or tvventy people \\'ere: atJpOinted to coi:r11nissions on a rotation basis. 
1'hey arc structured 1,vith long-terrn goa Ls \vhereas the Con1111ittees arc of EJborter 
duration and concentrate on specific ta:.31\"s. ~fhc latter reports to the J:~xecutive 
Council and the Commission Chairman reports directly to the Commission Coord­
inator, This structun2 also enables more members to be active in the organization. 

2, The Association for Counselor Education and Supervision 

Dr, Stripling reported that the main issue concerning ACES will be the reports 
for preparation of counselors at all levds, and called attention to the Higher 
Education Act and relationships to counselor education. ACES will have hacl five .regional. 
meetings this fall which have helped to stimulate interest ancl activity in thcc area 
of guidelines to follow in the education of counselors, He felt a new look nuwt be 
taken at guidelines for secondary school counselm:·s and those in elementary and 
higher education counseling, The preparation of people in non-education settings 
should also be looked into. 

The Executive ( ommittee is rnoving· tovvard forn1ing· a Profe1_.;sional Preparation 
and Standards Committee in ACES to louk at the overall responsibiiities for leader­
ship in helping institutiont> prepare for quality preparation, It would work closely 
with the overall PPS Committee with the rmeclfic aim of upgrading the preparation 
of counsel ors , 

3, Nationai Vocational Guidance Association 

Dr. David V, Tiedeman reported that the reorganization of the Division is contin­
uing which has activated the possibility of continuing section and interest groups, 
These are being investigated in order that attention might be given those that wish to 
take action, 
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Commissions are being establ.ished that focus on three primary areas: (1) 
Several commission:" are working on l:he problem of vocational materials as they 
are used in the educational frame; (2) The relationship between employment 
services and schools and colleg·cs is being· studied. Tentative steps toward 
looking into private employment counseling have been cakcn; (3) A commission 
concerned with economic opportunity has been fonnecl. 

Concern has been expressed in the areas of research anc! curriculum. NVGA may try 
a new proposal for an invitational conforence of about 75 people in M.ay. It is hoped 
that occupational psycholog;ists, brougt1t to;;·ether \vith counselors) vocational 
educators, etc.) \Vlll. :rr:.:~;ul_t irt new irl.cas for 1esc2.-cch and practices. 

4. Student Personnel Association for Teacher Education 

Dr. E. \Nayne Wright stated that the primary task of the Division this year has been 
to evaluate ways in which the Division can be restructured to broaden its scope and 
function in order to reach people involved in the selection of personnel workers for 
professional schools. In the past SPATE bas been primarily concerned with 
reaching people in teacher education in colleges. He felt that many people come 
into SPATE as an entry Division while training, or uncertain about Divisional affili­
ation. When their training is finished they may join another Division. This has 
resulted in SPATE not reaching these other potenti.al members, and a stabiJizing of 
the membership has occurred. 

This year the nature of the membership will be explored. New directions need to 
be found to put more life into the Division. Other ideas. will be discussed witb the 
membership regarding general membership procedures which might involve consti -
tutional changes. Several possi.bilities of other related groups who are closely 
associated with the interest of identifying personnel workers in professional schools 
will he explored. The Division is continuing its relationship with the TEPS Com­
mission and will be involved in their regional conferences beginning in December. 
A Convention program is being developed to include a workshop with NCATE. 

This is all being aimed a.t tbe general intent uf trying to develop ideas to vitalize 
SPJ\TE and pinpoint more specifically c:orne of the unique functions of the Division, 
as distinct from other Divisi.onal interests. 

5. American Scboo1 Counselor Association 

Or. Henry L. Isaksen reported that the teacher-counselor pamphlet is now being 
distributed. A yearbook program i.s underway for \967 lo commemorate the Division's 
fifteenth anniversary. Articles wi.ll be contributed by members of ASCA. It is 
to be made available before the 1967 Convention. 
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The joint committee with school admi.nistrators and school principals is working 
on a pamphlet on administrator-counselor relations. A Committee is developing 
a statement concerning a policy for use by school boards and superintendents of 
schools regarding counseling and the role of counselors in schools. A commission 
on physical faci.lities for counseling is working on a pamphlet, and the membership 
chairman is prese11tly \Vorking on a ne\v rne1nbership br9chure. 

It was reported that the new nominations procedures were a vast improvement over 
the old ones, and it was felt this will better involve the membership in the selection of 
officers. 

6. American Rehabilitation Counseling Association 

Dr. John McGowan reported that a grant of $50, 000 for the fi.rst year of a three··year 
study has been received. This is to be m1ed for studying the role and preparation 
of the rehabilitation counselor. 

ARCA 's membership has reached l, 20CJ and it i.s expected that within the next year 
or so that it wi.11 grow to 2, 000, 

Appointments have been made to the joint NVGA-ARCA Committcce on vocational 
counseling. 

7. Associ.ation for Nleasurer:aent and l~valuation in Gu.iclance 

Dr. Benjamin Shimberg reported that AMEG is sti.11 in the process of organizing 
and setting up procedures. Emphasis is being placed on enlarging the membership 
which grew twenty-eight percent in the ,ast month. 

A publication policy and newsletter are being developed, along with a good Conventi.on 
program. 

IV. COMMITTEE REPORTS 

A. Professional Preparation and Standards .com_mitte.c:_ 

Dr. Wray Strowig presented the report for the Professional Preparation and Standards 
Committee. At the meeting of the Committee in early November, the concerns of the 
Committee had centered in two major elements: (1) How can the Committee keep up 
with the many new activiti.es and programs of the Federal Government? (2) How can the 
Committee work together most effectively wi.th the i.ntencsts of the several Divisions of 
A PGA in standards and roles of counselors? Dr. Strowig stated that in the Committee 
meeting progress had been made toward an understanding of the role that Divisions can 
play at the same time that they enhance the Divisional interests. 
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In the discussion, Dr. Strowig reported that the Cormnittee is working on definitions 
of terms and that a sub-committee on the role and preparation of sub-professional 
technical pex:.sonnel has been formed with Dr. Emery Kennedy as Chairman. It was 
pointed out that there should be a paper presented at' the APGf\ Convention on the 
sub-professional, and that action should be taken to develop the statement within 
a short time because Federal Agencies will be moving ahead with their decisions 
about sub-professional personnel. The concern was expressed very strongly that 
this is an emergency situation. 

The Sub-Committee on Sub-Professional and/or Technical Personnel will wor': closely 
with the total PPS Committee. The Chairman will keep in continua] touch with the 
Chairman of the PPS Committee. 

Dr. Strowig stated that he :111d the, Committee realize there is a son13e of urgency in the 
preparation of a rotatement on the snb-profcssional. Assurance was given to Dr. 
Strowig by President Scott that the Executive Council. wilI give the PPS Committee its 
full support and financial assistance as necessary. 

lt was moved and secondecl that: The Executive Council !'lake funds ava.llable to the 
·--------------~-------------

Professional and Standards Committee as needed for its work. Motion passed. 

Attention was invited to th<° relationship of the PPS Committee with COS PA. It was 
reported that COSPA is involved in the devcloprnent of guidelines for institutes for 
trainiEg student personnel workers and that COSPA invited ACES, SPATE, and ACPA to 
join with them in the development in formulating the guidelines. It was moved and 
seconded that: A pers_on be <J-P('._Ointed by_t11_?_PPS_c_:;ornmittee to represent the interested 
Divisions of APGA on COSPA for GuicleJ.ines for· institutions that have NDEA 

The question was brought up as to whethcci: A PG!\ should endorse the report entitled, 
"Counselor Development in American Society'', a report of the Invitational Conference 
on Government-University Relations in the Professional Prc,paration and Employment 
of Counselors, and support the use of the l'ocurnent by institutes that prepare counselors. 
It was moved and seconded that: A spec_ial ta_sk f_ci:r:_<c<CJie appointed to conside_i:__t_I:i~ 
document on univcrs_~~~=-g_~ve!'nn1e~~ relation~ .. an<:!_. oth::.E_sin1!lar docun1e!.?_~ whi~ 111ay 

be used to implement ~~c- mter2__'lts_ ofA?C/\, and rcp()_i::!___back to _ _t:l_i_is Council _i_nceting 
Saturday, Motion riassed. 

THE MEETING WAS RECESSED BY PRESIDENT SCOTT AT lO:OS p.m. UNTIL 9:00 a.m. 
NOVEMBER 19, AT WHICH POINT COMMITTEE REPORTS v, ERE CONTINUED. 

B. Federal Relations Committee 

Two recommendations were presented to the Council for consideration. They are as 
follows: (I) APGA puts itself in a position to work with the Office of Education and with 
other Federal Agencies: (2) That APGll malce a statement on HR-11322 with regard to 
the child development specialist. The Chairman pointed out that APGA will undoubtedly 
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be called upon to make a statement on the bill in the second session of the 89th 
Congress. Some.members agree that we cannot afford to oppose the bill. It may 
be better to work from the present bill with amendments rather than oppose it. 

There appeared to be two other concerns of A PGA with which the Executive Council 
should be involved: (1) A liaison operation should be implemented with the Inter­
Agency Task Force on Counseling and Guidance; (2) APGA should make a direct 
effort to be involved in the National Assessment Program. 

C. Committee on Individual Rights and Opportunities 

The Committee on Individual Rights and Opportuniti1,,s met in .May, 1964. Chairman 
Stern presented six recommendations to the Executive Council. The actions taken 
on each are as follows: 

-Recommendation No. l ·· That all publications of APGA, as developed or revised, 
state the provisions of the document pertain to all persons regardless of race, 
nationality, religion, or sex. 

Action taken: It was moved and seconded that: A statement on Individual Rights 
be inserted in the APGA Const_itution (Article II) and into the APGA Ethics State­
ment. Motion passed. 

-Recommendation No, 2 - That the proroscd questionnaire be refined and distributed 
to a sample of A PGA rnernbersllip. 

Action taken: The Executive Council reacted favorably. 

-Recommendation No. 3 - That APGA publish a single comprehensive statement 
of position with regard to Individual Rights and Opportunities and later incorporate 
the Statement in Ethical Standards. 

Action taken: It was moved and seconded that: -~he Committee be cbarged with 
the development 9_f a ~-'_!rnprehcnsive Statement _on Individual Rii:;:hts for con_;o;ider~tion 

the Executive Council. Mot.ion pa:;sed. 

-Recommendation No, 4 - That consideration be given to the establishment of a 
separate grievance cor: rmi.ttec. 

Action taken: The Committee was charg·ed to be more speci.fic in thei.r recom­
mendation before action is taken. 

-Recommendation No, 5 - That a workshop on Individual Rights and Opportunities 
be held. 

Action taken: It wa.s moved and seconded that: The Cou!1cil express its confidence 
in the Committee on lr~clividuat Rights and Opportunities and authorizes it to develop 
plans_!?.r,_~d held-"'-wor~_l2op_Jf funds can be obtained. Motion passed. 
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- Recommendation No. 6 - That determination of publications be deferred 
awaiting the decision concerning the workshop. 

Action taken: There was no off.idal action taken on this recommendati.on. 

D. Report of Parliamentarian 

Dr. Robert Colver reported and presented information on the recent procedural 
changes for the Senate meetings. The report was for informational purposes. 
The following changes and additions should be made in the Parliamentarian's 
written report: 

Roman numeral. II should be Roman numeral III; Roman numeral II should read 
as follows: "New Business can be introduced by Senate members. " 

E. Publications Committee 

In a written report presented to the Council, seven functions of the Publications 
Committee were li.sted. These functions were discussed and approved at a recent 
APGA Publications Committee rneeti.ng held in November in Washington, D. C. 
It was suggested that an eighth item dealing with the responsibility of APGA for 
libel (as it pertains to publications) be looked into. The Executive Director was 
asked to clarify this matter with the General Counsel. 1;\'ith respect to No. 6 on 
the written report, it was thought that the Publications Committee should review 
periodically all Divisional, as well as APGA publications, and a statement should 
be made to the Executive Council. (The written report: was included in your 
·Council notebook.) 

It was moved and seconded that: The Executive Council api.irove the report of the 
Publications Committee. Mot:lon passed. 

F. Selection Committee 

Six major concerns were presented in a written and vcrbe3l. report of the Selection 
Committee. The Executive Counci.l deli.berated and made the following decisions 
on these qoestions: 

(l) The Selection Committee will maintain close and continuous communication 
with the President and Executive Council during the entire selection period. 

(2) Candidates may be nominated by any member of the Association and sub­
mitted to the Selection Committee. 

(3) The Selection Committee is responsible for screening the candidates to be 
considered by the Executive Council. 

( 4) The Executive Council. makes the final decision on the selection of the 
Executive Director. 



(5) The ultimate selection of the Executive Dlrector is to be made by the 
Executive Counc.il from a list of candidates arranged in ranking order by 
the Selection Committee. 

(6) Rather than announcing the open Execut.ive Directorship in the Guidepost, 
it was agreed that mentioning the names of the rnernhers of the Selection 
Committee in t:he Guidepost was sufficient pub.lici.ty for those interested. ·----- . 

(7) It was moved and seconded that: We accept the rec(:mme~1dation of the 
Executive Committee to defer the selection of an Assistant Director until. 
an Executive Director is chosen. lvlotion passed. 

(8) Job qualifications and descriptions - Criteria for the selectl.on of the 
Execut.ive Director are to remain flexible. There should he no age or sex 
restrictions; a high energy level is necessary; lK> must be able to establish 
and maintain good inter-personal re.lationsh.i.ps; he must have a reputation 
that will provide status; he must have knowledge about, and insight into 
problems of education at all levels, from elementary through higher 
education; he should have dernonstr;:1ted rr1anag·cment and administrative 
cornpetenc.i_es. 

(9) Selecti.on and qualifi.cations of the A·s'sistant r-~xecuti.ve D.irector is con­
tingent upon the type of Executive Director seJ.cctcd. 

(10) The term of office of the Executive Director is stated in the following 
motion - It was moved and seconded that: The Executive Council go on 
.record as favoring· a term appoint1nent of n_?t less than four nor n1ore than 
eight years, bl!~ give to the Selection Commit~ec, in consultation with the" 
~resident, the charge to recomme;:i51 th<:_Iength of r_i:rm for the pc~ 
~si~".'£ed for _thcposition of Exccu tivc Director. Motion passed. 

The salary of the Executive Director is ;1s follows ·- It was moved and 
seconded that: Salary be roughly in the GS 17 range. Motion passed. 
(This is the government salarv scale as of Ja;1uarv, 1966.) 

V. ACTION ITEMS 

A. Financial Report 

L New Salary Schedule 

Background informati.on on the new salary schedule was given. This discussion 
was based on careful consideration and study done by tbe Finance Committee. 
The Finance Committee felt that the salary schedule which was presented to the 
Executive Council is definitely justified. The salary schedule now proposed is 
designated to cover all positions in the Assoc.iation. The F.inance Committee 
recommends that there be a two-part operation with some adjustments on 
January l, 1966. The January l, adjustment would be created by placing the 
persons on a new salary scl1cdule. The second part would become effective 
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at the beginning of the next fiscal year, I\fay l, 1966. The May l change will place 
employees of APGA on the same schedule as those who work for the government. 
It was pointed out that the employees of the Association are receiving salaries 
now which are not concurrent with those in the government. The final step in 
May will put APGA in a more compet.it.ive situation. The Finance Com.mittee 
urged adoption of the salary schedule on acceptance of the principle that in order 
to remain competitive in the future, we will adiust our salaries whenever the 
Federal Government modifies its pay schedule. Every effort will. he made to 
:reflect this change by APGA, effective in the next fi.scal year. If at the time 
of budget planning it is anticipated that there will he an increase in the Federal 
Government scale, it should be refiectcc: in the AFG,\ bud,:>;et in that year. Any 
abrupt and/or unanticipated changes made in the Federal Government salary 
scale will not necessarily be reflected i.r: the APGA saL:irv scale until the next 
fiscal year. 

It was moved and seconded that: The revised salacy schedul.e be approved by the_ 
Executive Council with suggested modifications of the implementation program. 
Motion passed. (The modifications refer to the conditions stated above which 
are adopted by the Executive Council in tl1is motion.) 

2.. Revised Budget 

The Treasurer pointed out that there arc many indirect expenses which included 
(1) social security increases, (2) tax on income from the 1607 New Hampshire 
Avenue, N.W., bu.ilding, (.3) necessary repairs made on the building. There was 
further discussion centered in the dual structure of APGA and the services that 
are provided for APGA Divisions at the central office. This person also stated 
that because Headquarters is able to handl.e a large portion of their administrative 
load, the Divisions are able to devote rnuch 1nore of their t.in1e and resources 
to their own committees. (Finance report was inc!uclecl in your C"uncil note­
book.) After this discussion, it was moved and seconded that: _We adopt the 
revised budget. Motion passed. 

B. Building 

The Finance Committee is studying the use and cl.isposition of the property owned by 
APGA. It is expected that a recommendation will emerge from the study and be 
presented to the Executive Council. The disposition of this property has wide ··spread 
physical and fiscal implications. 

C. _gAUSE (U. S, Department of Labor) 

Correspondence between ivlr. Stanley Ruttenberg, Manpower Adrninistrator, U. S, 
Department of Labor, and the President-Elect was presented and discussed. The 
main concerns are: (1) whether the CAUSE Program will have educational leader­
ship; (2) whether the colleges and universities may select their own students. The 
President-Elect was in.structed to write to Mr. Ruttenberg stating that hi.s l.etter 
had been discnssed in the Executive Council and give Mr. Ruttenberg the consensus 
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of the Council's fee.lings. Copies of that letter are to be sent to the Executive 
Counci.l for their information. (This correspondence was included in your Council 
notebook.) 

D. President's Committee on Manpower 

There was discussion about the correspondence between the President-Elect and the 
Executive Director of the President's Com1.1ittee on i\fanpower, Dr. Thayne Robson, 
on the support of counscli.ng services and counselor cduc:cti.on. In his letter, Dr. 
Robson raised ten questions and invited responses to them. It was moved and 
seconded that: J::l~g~~~.!,_:::_l_)irector be instructec!,_!:'.l repl'f to the letter received 
from Dr. Rci_bson, ~Sj)(Jnding_to th()~_!cten~- £oi:,whi<:J2_':V." al_£-:'ady ha-::e statements, 
and indicating that we would be intere_stec~i,,1 gatl_:_er~1g fn::~her data for those items to 

yvhich r:=:plie,?_.:::E:n1~~~~_;;l.'1.~:E~-.~~-1.?-2..i2!...edi<:t~ly '··- ~~~~th('.:_~f~1d~. [or this purpose J.nay be 
sought and accepted. L.otlon passed. (Con:csponc!cnce w1s included in your Council 
notebook.) 

It was brought to tile Council's attention that APGA should begin immediately to 
develop a national authority on counseling and guidance. We are trying to get the kind 
of 1.egislati.on that would rn.akc it possible for children, vouth, and adults in any setting 
of our society to bave the kind of counseling and guidance services they need, when 
they need it. In prepari.ng for this legislati.on, it was suggested that the Executive 
Director put a plan into writing. It was moved and seconded that: We ask the 
Executive Director to bring in a statement on the cr.eation of a national authority 
on counseling and guidance. Moti.on passed. 

THE MEETING WAS RECESSED BY PRESIDENT SCOTT AT 5:15 p. m. UNTIL 9:05 a.m., 
NOVEMBER 20, AT WHICH POINT ACTION ITEMS WERE CONTINUED. 

E. Insurance Trust Fund 

Background of earlier programs for income protection and other insllrance was given. 
The money will come back to the Association and will actually belong to members 
of the plan, which becarne effective in l962. Because of the problems involved in 
activating the insurance trust fund, it was suggested that the insurance questions 
be carefully and responsi.bly studied by a group of trustees independent of the Associ­
ation. The composition of the Trustees and their functions are stated in the following 
moti.on. It was moved ancl seconded that: The Executive Council adopt the Agree­
mc;nt and declaration of Trust as drawn by the General Counsel. Motion passed. 

It was moved an cl seconded that: We continue the present: Insurance for Members 
Committee as it now stands, with the understanding that the members of the committee 
will serve as Trustees with the addition of Gail FarweJ!, Paul O'Brien, and Benjamin 
Sbimberg, and that the individual terms will be ·~taggered for two, three, and four 
years, and further tbat, as these specific terms expire there will be four year 
terms only; if any persons specified ir1thls motion ca11not serve, the Executive 
Committee is empowered to name other individuals as Tru~tees. Motion passed. 
(The trust document was included in your Council notebook.) 



F. Travel and Honoraria 

The travel and honoraria policy was d.iscussed by the Executive Counc.il at the ivlay 
meeting. It was approved by the Executive Counci.1 by a mail ballot in August, 1965. 
Interpretation of this policy was brought up at this (November) meeting. It was 
decided that the Divisinns would. be financially responsible for their own officers 
travel expenses. APGA will not pay for travel expenses for Divisional officers who 
attend cnnstitutionally established units of J\ PGA and the Di.visions. Furthermore, 
it was moved and seconded that: January 1, 1966, become the effective date for this 
policy. Motion passed. Division candidates for office must be informed of this 
policy. It was then m.oved and seconded that: Any contract that has been entered 
into before toda)T_ should be honor_ed. Motion passed. (This policy was .included 
in your Goun.cil notebook.) 

G. £'ecommendation on Royalties 

At the time the Executive Council approved APGA serving as publisher for Divisional 
publications, the question of royalties was left undecided. The Executive Director 
had been instructed to prepare a recommendation on royalties and present it to the 
Council. After the Executive Director explained hiE; written proposal it was moved ancl 

seconded tllat: The Executive Council approve the recommendation of the policy on 
Divisional publication royalties. Motion passed. The policy is that the involved 
Divisions will be paid royalti-;,s of 50 percent on tbe net sale after the expenses, 
plus interest, have been repai.cl to APGA. (This recommendation was included in 
your Council notebook. ) 

H. Career Research Awards 

The Executive Director gave a summary of tile proposal on Career Research 
Award.s, referri11g- to the \Nritten report presented at tllc bcg"inni11g of the Council 
meeting. It was felt that life members should not be asked to contribute to such an 
award. It was suggested that in order to proceed, at least a certificate should be 
awarded. 

lt was moved and seconded that: We approve tlle aware! with or without .money as 
soon as the Co1n111ittee \Vi.shes to pr~ceed, but \ve ·reject s~licitation oi-ilm:Y fro111 

life subscribers, but authorize acceptance of gifts of money if donors can he found. 
Motion passed, (This award was explained in your Ccuncil. notebook.) 

VI. TASK FORCE REPORTS 

A. Task Force Report on Management Consultant Firms 

The Task Force on the lv1anagement Consultant Firms did not endorse the submitted 
Management Consultant Firms studies. The Task Force felt that it would be better 
to have the studies made after the new Executive Officer is appointed. Also our 
limited budget does not reasonably allow a study to be made at this time. It was 
moved and seconded that: The Association not employ a Management Consultant 
Firm to make a study of APGA 's operations at this time. Motion passed. (These 
studies were included in your Counci.l notebook.) 
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B. Task Force on Accreditat.i.on 

The Task Force on accreditation reported that no concJusions could be drawn at 
that time because of a meeting scheduled for December 20 with the National 
Committee on Accreditation and other associations and agencies .involved in this 
area. A few members of APGA (including some from the Executive Council) have been 
invited to attend this December 20 meeting in which participants are to di.scuss 
problems in the accrcdi.ting of coun'3elor education. 

C. Task Force Report on APGA Committees 

A written report was presented with the following recommendation: 

The President appoint a study committee to re-examine the present APGA committee 
structure with respect to certain matters of concern. Thi.s "Committee on Committees" 
would work closely with the Constitution Committee and offer such recommendations 
to the Executive Council as to be feasible when revisions of the APG/\ Constitution 
are proposed. 

Some possible areas for Committee study are as follows: 

1. Characteristics of Committee Structure 

a. Continuity · variation by committees (important) 

b. Tenure of committee chairmen and members 

c. Size of comrnittees 

cl. Constitutional status 

e. Need for membership involvement 

f. Leadership (rotation concept) 

2. Appointments by /\PGA President 

3. Regional Representatives 

a. Made by President and Di.visional Presidents 

It was moved and seconded that: We accept the report of the Task Force on 
Committees. Motion passed. The President appointed Dr. Cottingham as Chair­
man, and Dr.• s McGowan, Hoyt, Isaksen, and Tennyson as members of the 
Committee to study our present Committee structure. 
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D. Task Force Report on Non-APGA Documents 

l. Communication with leaders in Higher Education 

Several suggestions were made for action on the University-Government 
Relations Report. APGA, through the Executive Director, should send a 
letter to appropriate colJege and university presidents, calling their attention 
to the present and possible future significance of the Qmference Report on 
University-Government Relations. A summary copy of the Conference Lieport 
should be especially prepared for this purpose. 

APGA, through the Executive Director, should investigate the possibilities 
of foundation support for the development of an executive edition of the McGowan 
report for inclusion in tlle above mentioned letter to college and university 
presidents. 

The above steps should be undertaken in the immediate future to be 
accompHshed as soon as possible. 

2. A:rea Higher Education Seminars or Conferences 

APGA Executive Comrni.ttee, working witl1 the Executive Director, should 
explore the possibilities of joint sponsorship with the American Council on 
Education of a series of area conferences to involve both college and university 
administrators (presidents) and governmental agency representatives for the 
purpose of examin.ing the implications of the University-Government Relations 
conference for using on counselor supply and demand as a model for the entire 
range of university-g\Jvernmental relations. Such areas as research, service 
and preparation in various types of occupational endeavor might be jointly 
reviewed. 

The APGA Executive Committee, in cooperation with the Executive Di.rector, 
explore the possibility of various strategies and foundation funding sources for 
the design and structure of these conferences by taking advantage of the 
experience of such people as Dr. Joseph Kauffman, BJ the University of 
W i.sconsin. 

The above proposal should be implemented as qui.ckly as possible, but within 
the next six to eight months if at all possible. 

After a discussi.on on the McGowan report, it was moved and seconded that: 
We table the discussion until the Executive Di.rector presents the report on the 
National Authority and until we learn about the responses to the questions 
raised by Dr. Robson. Motion passed. 

A request was made to distribute copies of the McGowan report to members of 
the Executive Council. (After the meeting, however, it was learned that Dr. 
McGowan had sent a copy to each member of the Council immediately after it 
was printed. ) 



VII. UNFINISHED BUSINESS 

I/ :.W- fd 

The President stated that the following unfinished business shall be handled by mail 
vote; 

!. Memorial Fund 

2. Public Awards 

3. Policy on Research and Services 

President Scott suggested that we do not vote by mail on the Post-Convention Tour. 

VIII. ADJOURNMENT 

The meeting was adjourned at 3:30 p. rn., November 20. 


